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A heavy burden fell on our home with the passing of our dear friend, Bini Blass
The family and the House of Yizrael
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17.4.1944 - 29.1.2023 


Obituary – Yifat Assaf
29.1.2023
Bini was born in 1944 in Pretoria, South Africa, the youngest of three daughters.
When she was 12 years old, she met Steve Blass in "Habonim". At the age of 16 they became a couple and have been together ever since. They were married in South Africa, and soon they decided, for Zionist reasons, to leave their comfortable and well-established life and immigrate to Israel, to the kibbutz. They came on Aliya when Bini was 21 years old, and their firstborn was already in the womb. They came straight to the kibbutz, to a new life, and a new and unfamiliar culture. Over the years, Bini worked in the kindergartens and the clothing branch, but she spent most of her years working in the accounting dept, where she specialised in the field of insurance.
Bini had a strong work ethic, she was responsible, committed and caring. She was accomplished and loved challenges. When a particular job challenged her less, she would measure times for herself, to add interest and challenge. In 1972, Bini and Steve went on a three-year shlichut in South Africa where Bini taught Hebrew and dancing. During this period their son Tamir was born.
In the kibbutz, she gave exercise classes, especially in the areas of movement and correct posture, and was even a movement teacher at the school on the kibbutz.
In her youth, Bini was a member of the choir, sang on Passover and danced on Shavuot. As part of the role of insurance manager, she was a member of the vehicle committee for many years. At the age of 70 she retired and concentrated on her growing family.
Bini was the heart of the family, and their home was always open, inviting, and warm. They adopted volunteers, children from the 'Home for a Child' boarding school in Kfar Yehezkel and quite a few young people, who came to the kibbutz and became members here. For others, Bini simply softened the landing, with a smile, a bright face and kind eyes. Bini and Steve's house is always full of people, children, dogs and cats. Bini was a "lioness mother” and knew how to set precedents and fight for her family. She gave her children space and independence, and a feeling that she trusted them.
Bini had a big heart, she was generous and kind, both to her family and to others. She used to donate generously to many associations, and did small acts of kindness, modestly and behind the scenes, that no one knew about. She was full of life, endowed with a healthy sense of humour and cynicism, until her last day.
As the family grew, Bini was completely invested in the expanding family and in her life role as the grandmother. The grandchildren became the centre of her world.
Bini and Steve started their journey as a young couple, imbued with Zionism, and founded a large tribe, almost entirely on Yizrael, which includes four children, 13 grandchildren and three great-grandchildren, the last one, Nimrod, joined the tribe just three weeks ago. Perhaps there is comfort in this life circle, in that with Bini's passing, the young Nimrod begins his life.
In recent years, Bini has faced a serious illness, and has known ups and downs, moments of despair and hope. She was constantly surrounded by her loving family. In the last period, Bini became weaker and weaker, until the night she closed her eyes. We will remember you with love, our dear friend. You fought hard, now you deserve a rest.
To the Blass clan - dear Steve, Yifat, Adi, Tamir and Rotem, to the grandchildren and great-grandchildren - we send you condolences from the bottom of our hearts and know that you will know how to preserve your special and strong togetherness, in the spirit of Bini, with loving memory and longing.
May you know no more sorrow, 
House of Yizrael


Mummy – Rotem Blass
It's time to say goodbye.
We say goodbye to your familiar and beloved body, to the warmth, to your soft kisses and the touch of your hands.
We will continue to feel your love even when you are not here with us. 
At the age of 21, you arrived with our father in a new country, straight to the muddy kibbutz paths with a pregnant belly. There were two of you. Today we are a glorious tribe - practical Zionism.
You were a happy woman, full of life and humour, who loved to move, dance and sing in the choir.
You liked to eat, especially meat and chocolate. You met with friends and loved to travel in Israel and abroad. The sea and the view of the valley were a source of calm for you, in stormy times.
These life forces faded with the discovery of Dad's illness, the man you had relied on for 60 years. You become more focused and put your energy into worrying about his health.
Your home was surrounded by your friends until your last days. You showed us that it is possible to keep in touch with childhood friends and at the same time, make new friendships at the age of 70 plus.
You were a mother, and then also a grandmother - touching, hugging, kissing, wrapping us in love. Worried even when you don't need to. Endlessly indulgent.
You have invested great effort to make our tribe united and cohesive and we promise that we will continue on your path.
We will continue to meet, eat, be happy, laugh and love, because this is your legacy. And as we promised you, we are all together and each one of us in our own way, will take care of daddy.
With infinite love💜
Rotem Blass Hillel
[image: ]
















Granny – Noa Krutman
Granny, today we found a video in which you can be heard rolling with laughter. I, personally, found some comfort in it. To hear that laugh again that is so characteristic. You yourself were like rolling and contagious laughter. Happy and optimistic and you conveyed it to those around you when you sang loudly, skipped or did all kinds of nonsense.
You were such a grandmother to me. The "grandma who does the omega in the park", who invites you to eat chocolate with a look that says: "I know I'm not supposed to, but maybe after all...".
You were also the grandmother who always stands and cheers from the stands. You were proud of me for everything I did, you came from afar to every show and every graduation party, you ate at every restaurant I worked at, and you also always spread the word to your friends around the world. Every time I arrived at the kibbutz you would update everyone as if it were a celebration: "our granddaughter from Ra'anana is coming!"
You would travel any distance to see me. Unfortunately, you didn't make it to Ra'anana. I'm constantly thinking about the next big events in my life that you won't be physically present at. But I know in my heart you'll always be with me, always by my side, reminding me that it won't hurt me to skip or eat a cube of chocolate, go on a trip somewhere far away and new, open up to new friendships and to spend time with the loving and supportive family you built.
I love you so much and already miss you -
Noa Krutman (granddaughter)
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Edi-torial. Work- related cars are on this week's agenda at the asefa (see page 21). Nitzan Feldman wrote a thought provoking article (Page 12) Allow me to bring you the following story in lieu of my editorial.
[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Two Wolves

One evening an old Cherokee told his grandson about a battle that goes on inside all people. He said, "My son, the battle is between two "wolves" inside us all.  
One is Evil. It is anger, envy, jealousy, sorrow, regret, greed, arrogance, self-pity, guilt, resentment, inferiority, lies, false pride, superiority, and ego.
The other is good. It is joy, peace, love, hope, serenity, humility, kindness, benevolence, empathy, generosity, truth, compassion and faith."  
The grandson thought about it for a minute and then asked his grandfather, "Which wolf wins?"
The old Cherokee simply replied, "The one you feed." 
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Friends Come Together
On Wednesday, there was a meeting in Yizrael, with the participation of officials from kibbutzim, Sasa, Hatzerim and Yizrael. The meeting was designed for peer learning and was very successful.
Once again, we realised that there is nothing like the hospitality of Yizrael and that we have much to be proud of.
Thanks to all participants!!
Yifat Assaf
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Thank you Kibbutz Yizrael!!
Last Wednesday, the managers of the branches in Yizrael hosted their colleagues from the kibbutzim - Hatzerim and Sasa.
The purpose of the visit - a meeting of colleagues of branch managers from the community and business, for the purpose of mutual learning and acquaintance.
This year, a series of "face-to-face"" meetings between cooperative kibbutzim are planned, and we are very happy to open the project here, on Yizrael.
 On behalf of kibbutzim Sasa, Hatzerim and the cooperative headquarters - we wanted to say a big thank you for the pleasant and warm hospitality, for opening your home, for the tour and getting to know each other.
 Special thanks to Yifat Assaf and Erez Peleg, and to all the members who helped prepare the meeting and host it.
Danito Wenagrovsky and Yaniv Hegi -
The Cooperative Headquarters of the Kibbutz Movement

[image: ]
Maor Cohen on Yizrael
Last Friday we enjoyed an excellent rock performance by Maor Cohen who came here to perform. Many thanks to those who helped:
 To Lilach Ron and Noa Armoza - who took care of everything we needed in connection with Maytronics.
 To the stage team led by Navot Assaf - Eviatar Assaf, Uri Gilad and Yotam Assaf - who traveled all the way to Ein HaShofet and back to bring a stage of suitable size
 To the pub staff - who operated the bar.
 To all the volunteers and those on duty - who helped turn an ordinary Maytronics warehouse into a stylish and cool location for the show. Thank you also for cleaning up.
 Many thanks to all the audience who came, danced and enjoyed.
See you at the following events... You are welcome to sign up for the holiday team calendar in the dining room!
On behalf of the Cultural Committee - Tal Wolfson-Darom
(He certainly swept me off my feet, especially with his sixties rock numbers – Ed)

Tu B'Shvat is Here
Friday, 10.2.23
7:00 p.m. – Kabbalat Chag of Tu B'Shvat and Kabbalat Shabbat - festive dinner in the dining room
After dinner - a special festive moadon (A cherry on the cream cake – Ed)
Saturday, 11.2.23 Planting the 75th anniversary avenue of trees along the new western road (from the area of the Arieli family's house towards the area of the new Gadash)
10:30 - Ceremony in honour of the event
- Planting and creating signs for trees
- Tree stories: a tour among the trees growing in our yard and an interesting story related to our community
 Please note - due to the event, the section of the road along the plantings will be blocked from the morning until the end of the event.
Ella Cohen-Schwartz, Hamutal Assaf, Chanan Shaliv, Limor Keret
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From the HR desk - Kinneret
This week I finished the overlap with Racheli and started meeting with the kibbutz officials, including the managers of the various branches and activities.
In the coming period I will dedicate my time to getting to know all of you and learning. Anyone interested in meeting with me is welcome to arrange a meeting through Hedva - my email remains as it was: hr@yizrael.com
Kinneret 
Best of luck Kinneret - Ed

2.2.23            Winter Rainfall 2022/2023: 
Rainfall for the Past 24 hours: 25 mm
[image: ]Rainfall for the Past 72 hours: 79 mm
So far for February:                    65mm
Total for this season:                244mm (- 14%)
Yearly average to this date:     283mm
Rainfall Table
	Month
	Sep
	Oct
	Nov
	Dec
	Jan
	Feb
	March
	Apr
	May

	Total
	0
	18
	52
	44
	65
	65
	
	
	

	Average
	0.38
	16
	51
	99
	111
	80
	52
	19
	5


Daniel Rosenfeld – Manager of Agriculture





Changes in the Opening Hours of the Clinic 
Sunday
07:15 – 08:30
[image: ]16:00 –10:30  
Monday 
07:15 – 08:30
10:30 - 13:00
Tuesday 
07:15 – 08:30
10:30 - 13:00
Wednesday 
07:15 – 10:30
14:30 - 18:00
Thursday
07:15 – 08:30
10:30 - 16:00

Doctor's Reception Hours
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Mon: 07:00 - 11:30
Wed: 14:00 - 18:30




Re work related cars - Things that are Spinning Around in my Head - Nitzan Rivlin Feldman
For a few weeks now, since the open meeting that dealt with the issue of work-related vehicles in Maytronics, thoughts and questions have been running through my head. The summary of the discussion on the issue in the community management, which was published in the last newsletter, shook the box a little more, and sat me down in front of the keyboard in an attempt to put some order in my brain.
 This is how I learned that we value the person and his work according to the price of his hour of work and not necessarily according to the value of his work. I asked at the aforementioned meeting - will the teachers (who are outside workers) also be assigned cars? The question was not addressed. It probably seemed to the leaders of the discussion, so far-fetched and ridiculous that it would be a shame to waste thought on it.
But I asked seriously. I think that perhaps the most important job today, is education. Furthermore, from my personal experience as a teacher and educator in the past, I know how much investment there is in this profession. Almost slavery. I know how short the nights were during this period of my life, I remember the stacks of books and notebooks that were waiting on my desk, demanding my full attention. We entrust what is most precious to us, the future generation of all of us, to the educators. We want them to be the best teachers. We expect them to invest all their strength and soul in our children - but in the capitalist world we live in, they are valued less and therefore less rewarded, and therefore - "less equal" in our eyes… less than those who bring in more money to the kibbutz.
 A sentiment that was repeated several times in the above discussion, was that those in high positions in the kibbutz should enjoy the same conditions that their counterparts outside the kibbutz receive …. cars. I must have missed something. In my naivety, I thought that we chose to live in the kibbutz because we did not want to live according to the rules of the "outside world". We chose to live differently, with a different set of values, values that make up our lives, including equal distribution of resources, equality of human value, etc.
 I don't want to be petty, but I'll put it here anyway: in response to the question at whose expense will the cars be purchased for Maytronics employees, I was told that it's not at anyone else's expense. This is at the expense of Maytronics. So really why be so petty? If it's not at my expense, then what do I care if they have a work car? (The truth is, I really don't care and have no interest in keeping a car near the house).
I discovered again that I was living under a misconception. Maytronics is, apparently, a separate entity from Kibbutz Yizrael. Yes, I know that it is traded on the stock exchange and that different rules apply to it, but in my book, the purchase of the cars will reduce the profits of the factory (sorry, "the organisation") and also the dividend that goes to the kibbutz. It became more jarring when yesterday, in the economic council, there were those who talked about cutting the kibbutz vehicle fleet due to various financial difficulties and if necessary, they said, we would raise the price for members for the use of vehicles.
 What is being proposed now is to hand out cars as a status symbol and not for work needs and as a very significant financial benefit to a group of members. By the way, will all members of Yizrael who work at Maytronics, receive cars or only the more senior ones? Where will the line be drawn? 
 Then it was agreed and decided in the community management (to recommend - Ed) "to allow employers to give a car at their discretion, without the condition of need". Who are the employers of the kibbutz members? In Maytronics, in the kolbo, in the kitchen and in the other branches of the kibbutz? Can a branch manager decide to give a car to any of the branch employees (kibbutz members)? Why not? After all, he is the employer… or not?
 I understand that there is a desire to encourage members to work at Maytronics. The assumption is that what motivates people to work is the car. Not the interest in work, not the satisfaction from personal and organisational successes, not the desire and opportunity to influence the decisions and not the sense of belonging. I can think of other ways of encouragement and incentive that will also advance the person and the organisation, such as: studies at the expense of the factory and trips to exhibitions.
 I really respect Maytronics workers and precisely because of this, I think this proposal expresses less trust and appreciation for their motivation. It seems to stem from the assumption that if they don't get a car from the factory, they will go out to "graze in foreign fields" to get a car. I give them much more credit.
 And allow me one comment from the field of sustainability and ecology. Since it is not about providing cars for work, these cars will stand unused, most of the time. Isn't it a pity for all the steel that will be placed in the parking lots? While in many places in the world the shared vehicle idea has already entered in different variations, for reasons of economy and sustainability, we are going in the opposite direction?
 We constantly brag about being a cooperative kibbutz. Let's examine the concept and what it entails. It's okay to choose otherwise, but let's be honest and truthful to ourselves and not mince words.
 And finally - a proposal in a positive direction. To counter-balance the economic benefit that is so important for some Maytronics managers, I suggest that the members who do not receive a car related to work, receive the mobility component in the form of free kilometers with or without restriction, in a way that will reduce the gap that will be created between those that have a work car and those who do not.
A Message from the New Archives
At last, after labour pains, arrangement and reorganisation, work on the archive in our new residence has begun!
Due to a technical problem, there is still no active computer to provide reports from past meetings, but the public is welcome to visit.
Various activities will soon begin, which we will announce when they are due to take place.
The grand opening will be part of the events of the 75th year and we will publish details later.
Due to the digitisation process of parts of the archive, there is no need to put Alonim in the archive mailbox.
You are welcome to visit. I would love to see you!
Opening days - Sunday, Wednesday and Thursday.
You can call - 0523756147 - Yael Epstein Cohen
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Some Comments about the Organisational Structure
[bookmark: _Hlk126236018]Elad Ilan
Recently, several members contacted me with questions and claims about things that are not logical, in their view. Things related in one way or another to the organisational structure. Therefore, as someone who was a member of the team that worked on the organisational structure, I found it appropriate to write a few words of explanation for the Alon, about this document, its goals and limitations.
The organisational structure was approved in the asefa on 4.4.2022, after having passed the approval of the secretariat and two open meetings. It is the product of a goal that the secretariat set for itself in 2021. The secretariat that preceded it also dealt with the issue but did not reach its implementation.
Beyond the goals for which the structure was defined (below), the very existence of the document constitutes progress, since we are not aware of a previous defined organisational structure in the kibbutz) The structure was approved by the relevant parties, including the asefa. 
Working without a defined organisational structure is an invitation to problems and different interpretations ie, who is responsible for different issues, and who reports to whom in the various bodies that manage and operate the kibbutz? There may be those who prefer such a situation, but experience proves that a well-defined structure together with other parameters (shared vision, good working relations) is a condition for the success of the organisation.
The updated organisational structure brochure is on Kehilanet, under "Files" - "Regulations and Procedures". (Ask me, if you have problems – Ed) In particular, it is worth going back and reading the opening remarks:  "the organisational structure is not a goal in itself, but a means to help the kibbutz institutions, committees and members to act and serve the public in accordance with our decisions in the organisational fields."
As mentioned, the organisational structure booklet defines the various management bodies of the kibbutz (asefa, council, management committee, community management, reserve fund, clusters and divisions, and the officials related to these bodies). In addition, the definitions regarding the duration of the term of office, the scope of the position, the locating agency and the approving body for each position are concentrated in one chapter.
There are several changes defined in the structure, which must be implemented and then checked to see if they are useful and fulfill their role. We can update the booklet with the approval of the relevant bodies and change the document.
One major change is the separation into community management and a management committee - the purpose of the separation is to focus the handling of current and operational issues in community management, and to allow the management committee to deal with long-term issues. A claim was made regarding the "exclusion of the public" from the management bodies during this process:
Before the change:
 The secretariat (only kibbutz members) had 5 public representatives, a secretary and about 6 social committee coordinators.
Today:
 Management committee (only kibbutz members) - 5 public representatives (including chairman), 3 officials (secretary, reserve fund, holdings)
 Community management - 4 officials, 5 cluster managers, 2 representatives of community departments, 2 public representatives.

Another change in the organisational structure is the concentration of committees and branches into clusters (on the social side) and wings (under a community manager). The purpose of the aforementioned change is to create a logical control lever for the officials, which will allow them to manage and not just react and "put out fires". 
Another advantage is the ability to comprehensively view areas within the clusters. The cluster head is not just another committee chairman. He is free to think laterally about the relationship between the committees and their activities in the cluster and also plan long term. 
One can take the example of building an annual budget that goes up from the committees to the head of the cluster, is tested and approved within the cluster, and then goes up for approval by the community management - not as a grocery list of dozens of items, but as work packages against planned goals. This process is supervised, of course, by the finance committee and all the relevant parties (up through the management committee and at the end of the process… to the economic council - Moatza). This way it is possible to plan a realistic budget that fits the goals of the kibbutz. This is in contrast to a committee of advisers, who do not necessarily have an understanding on the various fields of activity.
You can even dare to dream of a multi-year plan (which is updated every year) that comes from the clusters and branches for approval, directs the financial conduct of the kibbutz and affects the profit distribution key.
There was a claim about inflating jobs in the structure. You can see in chapter 8.1 a summary of the standards at the level of the management committees, and up to the cluster heads. On average, this is an increase from 6.1 jobs (under the old order) to 6.4 jobs (today).
Of course, it is possible to add more functionaries in the kibbutz, in different areas, which are not defined in the organisational structure. You only need to make sure that things are done with the appropriate authority.
Regarding the closing or establishment of branches and committees: it is defined in the objectives of the community management section one: "Making decisions on the development, reduction, closing or opening of branches and activities, subject to the management of the community, and all subject to the approval of the management committee."
That is, the officials (secretary, HR, community manager) are not authorised to make such a decision themselves, but only to recommend to the community management.
In conclusion - the organisational structure, no matter how elaborate and precise it may be, cannot replace the people engaged in the craft, common sense, and good will - without which all our actions come to naught anyway. 
Elad Ilan

Dog Committee – Tal Habshush
Recently, the committee has been receiving many complaints about dogs roaming the kibbutz without their owners - about droppings on the paths and on the grass near the members' houses, about prolonged stay of tied and untied dogs, especially in the dining room area.
I would like to mention, point out and emphasise some refinements on the topic of keeping dogs:
A dog that roams freely without the owner will be warned twice and the third time will be fined (according to the procedure). 

(This is a correct translation from the original in Hebrew, no kidding. It seems that warning the owners proved unsuccessful so now the dogs will be warned and fined directly – Ed)
In other words: dogs should not be released, not even at night. On the other hand, exercise some discretion, have you seen an unleashed dog with its owner? It could be that the owner is working with him on training/game discipline, etc.
Did you go to the dining room and tie up the dog outside? Well done. But the tying corner is not a storage centre for dogs to leave him there for a whole day.
Currently - we are operating according to the existing procedure, which can be viewed on the information pages in Kehilanet. At the same time - we will soon present the upgraded procedure.
Thank you all for your cooperation and may we know only sunshine
Tal Havshush and the Dog Committee
(This committee has gone to the dogs – Ed) ????

From the Tree of the Apple Cluster
[image: פרח פלומריה קו מיתאר]Eshkol Tapuach 

The year 2022 marks many innovations and changes:
We moved to a new organisational structure, the Eshkol Tapuach forum was established - "Culture, leisure and society", which discusses thoughts and dilemmas related to our cultural life.
Deepening acquaintance with the major committees, the community diary changed its face, and we published a great cultural questionnaire.
At the same time, we had an abundance of diverse cultural activities of sports, trips, rich cultural events during and between holidays, an active pub and more...
And now, the year 2023 is upon us and it brings with it a fresh and new spirit for joint action:
 The Synagogue - David Mittelberg coordinated the synagogue for more than a jubilee of years with great dedication - Friday and holiday prayers, Torah readings, meetings with preschool children on Tishrei holidays and much more. This is the time to warmly thank him for his many years of activity and to wish Albert Rosilio, who has taken on the management of the synagogue, great success.
 Beautification team - some of the projects approved in the social bonus included improving the look of the lobby and the pool. For this purpose, a team has been established which is actively dealing with this . Members the team: Idit Halevi, Noa Armoza, Smadar Agmon and Revital Zelas. Later we will report regarding the tasks and the areas of activity.
 Holidays - like every year, a registration list for holidays is posted on the bulletin board. Week after week the lines remain empty. The default is to give up holiday activities, but I believe that this is not the way - We are always looking for the "formula" that suits our community. That everyone, at any age, can find the time and energy to take part in a holiday of their choice - so hurry up and register.
 "Our own" - two weeks ago Elad Ilan gave a lecture on beer production in the pub. For those who have an idea for a lecture, an idea for the evening they dreamed of, a theater group or any other activity - feel free to contact us! We welcome such initiatives, and we would be happy to cooperate with them.
 Archives - The archive was transferred to the management of Yael Epstein Cohen. Yael is working on arranging the archive, sorting the materials and making the place a pleasant and comfortable place to work. In this week's alon, we published the hours of operation and the plans to make the place accessible and active.
 The 75th Anniversary – we published a rich list of events to mark the 75th celebrations. The team is working diligently to prepare for each event. The highlight of the holiday will be an impressive production directed by Ido Degani, who has already met with different age groups to hear a little about us.
And this is just the beginning. You are invited to take part...
[image: פרח פלומריה קו מיתאר]Yifat Segal
Eshkol Tapuach Coordinator
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[image: ]Economic Council
On Monday, 06/02/2023 / 
At 19:00, in the Moadon
Agenda of the Economic Council:
 Approval of the Kapro deal
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Asefa
On Monday, 06/02/2023 
Time: 20:30 
Work - related Vehicles
Asefa and Council Committee 

Sat 4.2.23
Yizrael vs Tel Aviv
09:30 Junior matches
12:00 Senior match 
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A word from your Edi-tor. I am intimately involved with my "google translate". I couldn't manage without her. It's a "love/hate relationship. I sometimes think that she has an Anglo-Saxon sense of Humour (as my wife would say). I decided to share the "best" translations with my readers. Forgive me, but how can you appreciate me if you don't know what I put up with. This week, for instance:
Introducing my new column: 
Google Translate is not so Great.
ט"וּ בִּשְׁבָט הִגִּיעַ, חַג לָאִילָנוֹת =
10 in the tribe arrived, the holiday of the eels

English is Fun   -   with Rahel

Languages are beautiful in the sense that they give words to so many emotions.  However, not all those words can be translated, and neither can we know all languages.  A concept that is particular to the language of a certain culture may not even be a concept in our language.

However, that does not mean we keep ourselves away from words from other languages just because they cannot be translated.  In fact, the beauty of languages we’re still discovering is that they have words for so many emotions where words from languages we know, just fall short.

So here are beautiful words that cannot be translated to English but capture human emotions perfectly.

· Mamihlapinatapai  (Yaghan)
A look shared by two people, each wishing that the other would initiate something that they both desire, but which neither wants to begin.

· La Douleur Exquise  (French)
The heart wrenching pain that takes over when you know that the person you love can never be yours.

· Gunnen (Dutch)
To find happiness in someone else’s happiness because that is how much you love them.

· Alpas (Tagalog)
To break free from the confines.

· Natsukashii  (Japanese)
Of the small things that take you back to a happy time, not a nostalgic feeling to return to the past, but an appreciation of the good times.

· Resfeber  (Swedish)
The restlessness in a traveler just before the journey is about to begin.  The beginning of the trip that induces anxiety and anticipation together.

· Strikhedonia  (Greek)
The pleasure of being able to say, “to hell with it!”

· Fanaa (Urdu)
To destroy yourself.

· Eudaimonia (Greek)
The content feeling of happiness when you’re traveling.

		……………. more next week




LIMERICK CORNER*

In beauty I am not a star
There are others more handsome by far.
My face I don’t mind it.
I am behind it.
The people in front get the jar.

Chas's likeable Limerick

Fred, in his hot air balloon,
attempted to fly to the moon.
He started all right
by the dawn's early light,
but said "sod it," by late afternoon.
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